§ 126-19. Equal employment opportunity plans; reports; maintenance of services by
Director of the Office of State Human Resources.

(a) Each member of the Council of State under G.S. 143A-11, each of the principal
departments enumerated in G.S. 143B-6, The University of North Carolina, the judicial branch,
and the legislative branch, shall develop and submit on an annual basis an Equal Employment
Opportunity plan which shall include goals and programs that provide positive measures to
assure equitable and fair representation of North Carolina's citizens. The plans developed by
the judicial branch and by the Legislative Services Office on behalf of the legislative branch
shall be submitted to the General Assembly on or before June 1 of each year. All other such
plans shall be submitted to the Director of the Office of State Human Resources for review and
approval on or before March 1, of each year.

(b) Repealed by Session Laws 2013-382, s. 7.3, effective August 21, 2013.

(©) The Director of the Office of State Human Resources will provide services of Equal
Employment Opportunity technical assistance, training, oversight, monitoring, evaluation,
support programs, and reporting to assure that State government's work force is diverse at all
occupational levels. These services shall be provided by qualified personnel. (1991 (Reg.
Sess., 1992) c. 919, ss. 2-4; 2013-382, ss. 7.3, 9.1(¢c).)
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